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Nancy Garrison-Jenn : The Global 200 Executive Recruiters: An Essential Guide to the Best Recruiters in the 
United States, Europe, Asia, and Latin America  before purchasing it in order to gage whether or not it would be 
worth my time, and all praised The Global 200 Executive Recruiters: An Essential Guide to the Best Recruiters in the 
United States, Europe, Asia, and Latin America: 

0 of 0 people found the following review helpful. An excellent guide for companies and individuals alikeBy A 
CustomerThe Global 200 Executive Recruiters is another proof of Nancy Garrison Jenn's in-depth knowledge of the 
world's executive recruitment market. Though interesting for recruiting companies to learn about their sector and their 
competitive position, the book is particularly of help to their clients and potential clients in assessing executive search 

http://f3db.com/pub/links.php?id=B002J4SWWS


firms and the recruiters with those firms. The Global 200 provides very useful and detailed information regarding 
recruiters and their expertise, both in terms of business sector specialization, as well as local, regional or global 
orientation. It is an excellent guide for both smaller companies and larger corporations on their path to find the 
executive talent they need to build a sustainable competitive edge.0 of 3 people found the following review helpful. A 
quick study of "Who's Who" in the search industryBy A CustomerNancy Garrison Jenn has taken upon herself the 
challenge of boiling down a highly fragmented industry into a meaningful knowledge base that can be used by 
corporate executives and individuals to network to solve both business and career needs. Her summary chapters on 
how to select a recruiter and advice to both corporations and individuals provides a quick study on critical issues 
affecting all parties concerned. While some in the industry may quibble with her selection of individuals, without 
question she has identified the "Who's Who" of the search industry, reflecting a credible balance between US-based 
and global search professionals. Without question it is the only work of its kind.5 of 8 people found the following 
review helpful. A first in the retainer executive search fieldBy A CustomerNancy Garrison Jenn has pulled off another 
first in the retainer executive search field - a comprehensive list of 200 executive search consultants who work in a 
global environment. This is an excellent cross section of the experienced people in our profession. "The Global 200 
Executive Recruiters" should be in every person's library.

The Ultimate Guide to Finding the Talent--or the Job--You Need I have always been very impressed by Nancy 
Garrison-Jenn's knowledge and consider her the world's foremost expert on executive search. Her book will provide 
invaluable information to companies and individuals evaluating global search companies and consultants. --John de 
Leeuw, group human resources director, DIAGEO No matter the geographic scope of your business, this is the 
definitive source on how to recruit the executive talent you need. Here, top industry insider Nancy Garrison-Jenn 
profiles over two hundred of the world?s most successful executive recruiters, providing in-depth information on their 
backgrounds and specific areas of expertise. Unique in its international scope, this reference is thoroughly indexed for 
easy use and filled with expert advice on how companies and job seekers alike can find a recruiter best suited to their 
purposes. Also contains factual assessments of many of the world?s best-known search firms including Korn/Ferry, 
Egon Zehnder, and Spencer Stuart.


