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Lance A. Berger, Dorothy Berger : The Compensation Handbook, Sixth Edition: A State-of-the-Art Guideto
Compensation Strategy and Design (General Finance Investing) before purchasing it in order to gage whether or
not it would be worth my time, and al praised The Compensation Handbook, Sixth Edition: A State-of-the-Art Guide
to Compensation Strategy and Design (General Finance Investing):

2 of 2 people found the following review helpful. Great startBy Huang's FamilyAs ajunior compensation analyst, |
think this book has been a great resource and a starting point for me to develop more skills and thinkings within this
field!1 of 1 people found the following review helpful. Great desk reference.By Jeff GainesArrived early. Bought used
and blemish-free. Acadwmic writing, content and organization. Chapters are comprehendive, without fluff, and so far
research-based. | highly recommend it as a ready reference for non-comp/benefit HR |eaders.0 of 0 people found the


http://f3db.com/pub/links.php?id=B00VMMRB02

following review helpful. Five StarsBy Ann M. KerreyGood

The definitive guide for HR and compensation professional smdash;revised to help you achieve a sustainable
competitive advantage for your company The theme of the sixth edition of the classic compensation guide aligns with
busi nessrsgquo;s number-one goal today: achieving a sustainable competitive advantage. The Compensation Handbook
shows you how to deal effectively with five strategic human capital issues: innovation, attracting talent and retention,
big data, workforce changes, business advantage through compensation programs.

From the Back Coverldquo;Governance Book of the Y earrdquo; by Directors Boards magazine! ldquo;hellip; Well
timed to ride a mounting wave of concern about the level of executive pay and the boardrsquo;s role in crafting and
approving exec comp.rdquo;nbsp; -Directors BoardsAbout the AuthorLance A. Berger is managing partner of Lance
A. Berger Associates, Ltd. in Bryn Mawr, Pennsylvania. He is arecognized consulting authority specializing in
compensation, talent management, and change management. He cowrote and coedited the third, fourth and fifth
editions of The Compensation Handbook, the first and second editions of The Talent Management Handbook,
Management Wisdom from the New Y ork Y ankeesrsguo; Dynasty, The Change Management Handbook, and
Deengineering the Corporation. Dorothy R. Berger is a partner of Lance A. Berger Associates, Ltd. She coordinates all
organizational activities for the firm and is also a talent management consultant. She cowrote and coedited the fourth
and fifth editions of The Compensation Handbook, the first edition and second editions of The Talent Management
Handbook, Management Wisdom from the New Y ork Y ankeesrsquo; Dynasty, The Change Management Handbook,
and Deengineering the Corporation.



