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Glenn M. Parker : Team Playersand Teamwork: The New Competitive Business Strategy (Jossey Bass
Business and M anagement Series) before purchasing it in order to gage whether or not it would be worth my time,
and all praised Team Players and Teamwork: The New Competitive Business Strategy (Jossey Bass Business and
Management Series):

0 of 0 people found the following review helpful. Five StarsBy SUSANGood quality. Thanks4 of 7 people found the
following review helpful. In need of new editionBy D. Moorel read this book as part of a Master's degree program at


http://f3db.com/pub/links.php?id=B0014D0RU0

Chapman University in organizational leadership. It illustrates that teamwork is essential in the late 1980s -- the book
has copyrights of 1990 and 1996, still in first edition. At one point the author actually writes, "Aswe move forward in
the 1990s..." While I know the examples should still largely hold true, it lacks credibility for me. After al, we've
distinctly moved to a global marketplace with global and virtual teams far beyond the understandings of the 1980s;
this book cannot possibly speak to these pointsin any meaningful way. The most current example | spotted is 1988.
Traditional undergraduate freshmen were born that year, so this book must truly appear ancient to undergraduate
students.

A quick, clear way to learn about teamwork, with a useful framework for identifying critical roles of team players. --
Peter Block This handbook will help you focus on what makes a good team player. It draws on stories of more than
fifty team-driven organizations?including Xerox, Honeywell, General Motors, and 3M ?to give you proven evidence of
the qualities of high performing teams. Y ou'll discover: Four styles of team players critical to an effective, dynamic
team The right balance of stylesto create a productive team How to get team members to support, challenge, and
inspire one another to achieve stellar results A useful framework for identifying team roles Here's a practical guide for
your team |leaders and members who need to maintain their competitive advantage through teamwork.

One of the Top Ten Business Books mdash; Tom Brown, American Public Radio's Marketplace ?A quick, clear way to
learn about teamwork, with auseful framework for identifying critical roles of team players.? mdash;Peter Block,
author of The Empowered ManagerFrom the Inside FlapExplores the important role of the individual team member in
making teamwork an effective way to do business. Highlights four different kinds of players essential to the success of
any team. Shows how to recognize the different kinds of team player, meld diverse members into a cohesive team, and
encourage the most productive contribution from each type.From the Back CoverScores of studies document the
success of teams in today's workplace. Countless books describe the inspirational |eaders who created them. But the
most valuable unit of every team--the team player--remains a mystery. Only Glenn M. Parker addresses the most
fundamental question: What makes a good team player?Team Players and Teamwork is a practical, essential guide for
leaders and team members who want to maintain their competitive advantage. In the first study of its kind, Glenn
Parker, one of the top team trainersin the United States, addresses the important question, "What makes a good team
player??and identifies the four critical members necessary for an effective, dynamic team: contributors, collaborators,
communicators, and challengers.Parker draws on stories of more than fifty team-driven organizations including Xerox,
Honeywell, Pratt and Witney, and General Motors, to show how the right balance of styles creates a productive group
whose members support, challenge, and inspire one another to achieve stellar results.



