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From SAGE Publications, Inc : Handbook of Gender and Work (1-Off Series) before purchasing it in order to
gage whether or not it would be worth my time, and all praised Handbook of Gender and Work (1-Off Series):

“The structure of the book does mean chapters or sections can be read in isolation, and discrete themes investigated
using the indexes. Thisiswhere it succeeds as a reference work for scholars. At the same time there is much readable
material for those with ageneral interest in the subject’ - Career GuidanceThe Handbook of Gender and Work isa
comprehensive synthesis of current literature and knowledge regarding gender in organizations.A multinational group
of leading scholars and researchers from across the disciplines examines the influence of gender (on its own and with
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other factors) on the conduct of work and the roles and experience of people in the workplace. Amongst the topics
inclu

About the Author Gary N. Powell, Ph.D., is Professor of Management, Ackerman Scholar, and Director of the Ph.D.
Program in the School of Business at the University of Connecticut. He is author of Women and Men in Management
(4th ed.), editor of Handbook of Gender and Work, and author of Managing a Diverse Workforce: Learning Activities
(3rd ed.). Heis an internationally recognized scholar and educator on gender and diversity issuesin the workplace. His
graduate course on women and men in management won an award on innovation in education from the Committee on
Equal Opportunity for Women of the American Assembly of Collegiate Schools of Business (AACSB). He also has
won the University of Connecticut School of Business Outstanding Graduate Teaching Award (three times) and
Outstanding Undergraduate Teaching Award. He has received the University of Connecticut Presidentprime;s Award
for Promoting Multiculturalism.nbsp; He has served as Chair of the Women in Management (now Gender and
Diversity in Organizations) Division of the Academy of Management and received both the Janet Chusmir Service
Award for his contributions to the division and the Sage Scholarship Award for his contributions to research on gender
in organizations. He has published over 110 articlesin journals such as Academy of Management Journal, Academy of
Management , Journal of Applied Psychology, Journal of Management, Journal of Business Venturing, and Personnel
Psychology; contributed over 25 chapters to edited volumes; and presented over 130 papers at professional
conferences. Heis a Fellow of the British Academy of Management and Eastern Academy of Management. He has
served on the Board of Governors of the Academy of Management and as President of the Eastern Academy of
Management. He has served on the Editorial Board of Academy of Management , Journal of Management, Journal of
Management Studies, Human Relations, and Academy of Management Executive.nbsp;nbsp;nbsp; Prior to joining the
faculty at UConn, he worked at General Electric, graduating from its Manufacturing Management Program. At GE, he
designed and implemented automated project scheduling systems as well as systems for inventory control, materials
procurement, and so on. He has provided management training and development for many companies, including
Webster Financial Corp., The Hartford Financial Services Group, The Implementation Partners (TIP), GE-Capital,
General Signal, Apple Computer, Monroe Auto Equipment, AllState, and CIGNA, and has conducted numerous other
workshops.He holds a doctorate in organizational behavior and a masterprime;s degree in management science from
the University of Massachusetts, and a bachel orprime;s degree in management from MIT.



