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From SAGE Publications, Inc : Handbook of Gender and Work (1-Off Series)  before purchasing it in order to 
gage whether or not it would be worth my time, and all praised Handbook of Gender and Work (1-Off Series): 

`The structure of the book does mean chapters or sections can be read in isolation, and discrete themes investigated 
using the indexes. This is where it succeeds as a reference work for scholars. At the same time there is much readable 
material for those with a general interest in the subject' - Career GuidanceThe Handbook of Gender and Work is a 
comprehensive synthesis of current literature and knowledge regarding gender in organizations.A multinational group 
of leading scholars and researchers from across the disciplines examines the influence of gender (on its own and with 
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other factors) on the conduct of work and the roles and experience of people in the workplace. Amongst the topics 
inclu
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the University of Massachusetts, and a bachelorprime;s degree in management from MIT. 


