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From SAGE Publications, Inc : Cases and Exercises in Organization Development Change  before purchasing it 
in order to gage whether or not it would be worth my time, and all praised Cases and Exercises in Organization 
Development Change: 

0 of 0 people found the following review helpful. college textbook that has now disappearedBy VanTanI bought this e-
book for one of my college classes with the option to buy later if I wanted to. Now this version of this textbook is no 
longer available meaning the money that I spent cannot be applied to purchasing the digital copy of this text book.2 of 
2 people found the following review helpful. Excelent book. A bit too entry level if you ...By Juan Carlos Padilla 
GarciaExcelent book. A bit too entry level if you have done some OD as your past experience but always good as a 
refresher0 of 0 people found the following review helpful. Five StarsBy Joseph R. StanleyThanks, Joe.

Cases and Exercises in Organization Development Change, Second Edition encourages students to practice 
organization development (OD) skills in unison with learning about theories of organizational change and human 
behavior. The book includes a comprehensive collection of cases about the OD process and organization-wide, team, 
and individual interventions, including global OD, dialogic OD, and OD in virtual organizations. In addition to real-

http://f3db.com/pub/links.php?id=B01NCT1XN7


world cases, author Donald L. Anderson gives students practical and experiential exercises that make the course 
material come alive through realistic scenarios that managers and organizational change practitioners regularly 
experience. 

"Has a number of timely case studies, including ones on non-profit and educational institutions."--Dr. Sherwood 
Thompson (06/28/2011)-Has a number of timely case studies, including ones on non-profit and educational 
institutions.---Dr. Sherwood Thompson (06/28/2011) "Has a number of timely case studies, including ones on non-
profit and educational institutions." (Dr. Sherwood Thompson 2011-06-28)About the AuthorDonald L. Anderson, 
PhD, University of Colorado, teaches organization development and organization design at the University of Denver. 
He is a practicing organization development consultant and has consulted internally and externally with a wide variety 
of organizations, including Fortune 500 corporations, small businesses, nonprofit organizations, and educational 
institutions. Dr. Andersonrsquo;s research interest is in discourse in organizational and institutional settings, and his 
studies of organizational discourse and change have been published in journals such as the Journal of Organizational 
Change Management, Gestion, and Journal of Business and Technical Communication. He is also the editor of the text 
Cases and Exercises in Organization Development Change (2nd ed., Sage Publications, 2017). Dr. Anderson serves on 
the editorial board of the journal Management Communication Quarterly and he is a member of the Academy of 
Management. 


